

	
Application for Employment 
Confidential

Please send your completed application form to vacancies@tpg.org.uk and quote the job title in the subject line of your email. 

Please note that following the principles of good practice, we will anonymise your name for the purposes of shortlisting.

If you would like this form in an alternative format or require any support, please call 020 7087 9300 or email info@tpg.org.uk.
 
Position applied for:

Development Manager (Maternity Cover)

	Personal Details 



	
Surname: 

	
First Name:  

	
Address: 

	

	
Postcode: 


	
Contact number(s) and convenient times for us to contact you: 


	
Email: 




Please give details of any arrangements or adjustments you would require to enable you to participate in our selection process effectively:  



Do you require a work permit to work in the UK?			        		              
 Yes 		  No 

If you have answered yes to the above, please give details.


	Most Recent Employer (Paid or Unpaid)



	
Name & address of employer: 

	
Job title: 
	
Dates employed: 

	
Reason for leaving (or seeking other employment): 

	
Please give a brief outline of your main responsibilities: 

	





	Previous Employers (Paid and/or Unpaid)



Please list all previous employers. Continue on a separate sheet if necessary. 

	
From           To
	
Name & address of employer
	
Job title and brief details of main responsibilities

	
Reason for leaving 

	
	
	
	

	
	
	
	

	
	
	
	




	Education, Training & Membership of Professional Bodies 


Please give details of all qualifications obtained and those currently being pursued. 

	
School, College, University etc.

	
Qualifications obtained

	
	

	
	

	
	



Please give details of any work-related training you have undertaken. 

	
Course title
	
Subjects covered
	
Course date


	
	
	

	 
	
	

	
	
	

	
	
	




	Supporting Statement



Please outline below:

Please indicate how you meet the criteria for this role, as set out in the person specification of the job description, using examples from your personal and work experience. 

Please limit your response to this section to 500 words. Any additional information or documents such as CVs will not be considered at this stage.











	Rehabilitation of Offenders Act



Please give details of any unspent convictions or cautions you have under the terms of the Rehabilitation of Offenders Act, 1974. Offences resulting in licence endorsements should be disregarded. Failure to disclose such information may result in dismissal or disciplinary action. This information will be treated as confidential and will not necessarily preclude you from employment.






	Declaration



I declare that the information contained in this application is complete and correct. I understand that if I have knowingly provided false information or withheld relevant details, this could lead to disqualification from appointment or dismissal. I hereby give consent to The Photographers’ Gallery processing the data supplied in this application form for the purpose of recruitment and selection.


Please print or sign your name:			                                   Date: 
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